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TheI.A.F.C.Convention-ARecord
of Accomplishments
By  Fred  Trenk
The  eighth  almual  convention  of  the  Intercollegiate  As-
sociation  of  Forestry  Clubs  was  held  at   Ames,   March  6,  7
and  8.     While  it  w;uld  be  impossible  to  print  the  complete
minutes  in  this  number  of  the  Ames  Forester,  we  are  greatly
pleased  to  he  able  to  record  a  few  of  the  "high  spots"  of  the
conv-ention,   and  publish   in   full   a   few   of  tlle  addresses   and
topical  reports.
A  survey  of the work of the  convention  will  show a  Hum-
ber of pronounced changes  f1-Om  the former  Programs  Of these
conventions.     As  a  result,  tile  Organization    itself   has    been
changet1.    Earlry  in  the  convention  a  committee  was  appointed
to  co1|IS,ider  a  radraft  Of  the  COnStitutiOn  With  the  end  in  View
of  authorizing  tlle  formation  Of  Sectional  associations  of  such
clubs   as  tlleV  desired   for    closer    I-'e11owship,    more   frequent
meetings,   1es~s   expense,   and   for  the    discussion   of    sectional
problen1_S  and  national  problems  of  the  clubs.     Tlle  result  of
the  work  of  this  committee  was,  that   llatiOnal   conventions
were  all.t11`r,riZed   eve,ry   three   years,   SeCtiOnalization   of   clubs
was  sanctiorled,  and  the  namel Of the  Assoc,iation  was  changed.
The new cc,nstitutions will be published along with this report.
A  precedent  was  set  in  tile  number  Of  topics  assigned  tO
various  clubs  before  the  convention,  and  actually  discussed  in
worth-while  detail  during  tile  COnVentiOn.     Every  one  of  the
problems  selected  affected  in  some  way  or  other  organization
and  functions  of  e\7ery  member  Club.     Following  is  a  list  of'
these   tot,]®CS :
JL
(1)     Compilationl  Of  Forestry  Club  Songs.
(2)     Fo1:es=:risetrryJoCblsu.b  as  an  Employment  Agency
(3)     A  Program  of  Professional  Ethics.
(4`)     The  Forest1-V  Club  Publication.
(5)     An  Ideal  yearly  Fo1-eStrV  Club  Program.
((-,)     The   Forestry   Club  as   a~  Material    Aid  to   the
Forestry  College  or  Department.
(7)     The  Place  of  Alumni  Advisory  Boards  and  A1-
umni   Associatior]s.-Eyery  session  of the  c-onvention  was  opened  with  singing
forestry  Glut,  sollgS  for  fif'teen    minutes.     It   was    agreed  by
deleg-at-es  that  every  member  club  should  get  together  copies
of   tile   forestry   Songs   Sung  at   meetings   Of   all   the   member
clubs,  and  sen~d  these  to  the  Ames  Glut,,  the  purpose  being tc,
compile  a  sontc3r-book  Of  forestry  Club  songs.
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The  annual  bar]quet,  held  on  the  night  of  Marc116,  in  the
Cranford  Banquet  Hall,  was  one  great  success.    Everything
from  the  latest  news  of  Paul  Bunyon  to  choice  bits  of  cam-
pus   scc~lndal  came  in    f'or  its    share    of    publicity.     Professor
Andrews  was  toastmaster.
Witll  a  View  toward  linking  the  I.  A.  F.  C.  with  an  or-
ganization  lar.`o-er  and  more  permanent,  Yale  and  Washington
are  entrusted  ivith  tine  task  of  forming  a  junior  membership
with  the  Society o±- American  Foresters,  if such a  move proves
desirable.
The   st.aft  of  the  Ames   Forester  believes   that  for  tlleir
permanent  valuet  some  of  the  topical  reports  should  be  pub-
lished  in  tlliS  anLua1.     Here  are  a  few  of  tllem:
TI-IE  FORESTRY  CLUB  AS  A  SUMMER  JOB
EMPLOYMENT  AGEINCY
I-I.  T.  Andrews  (Ames),  (Graduate  of  Michigan  U.)
r2
The  idea  was  not   that   the   employment   situation  was
handled  entirely  bv  the  club.    The   jobs,  of   course,  came  to
the  faculty, lout th6v  fig-ured  that they didn't know all the  stu-
dents  as  thoroughly  as  the  students  themselves  did,  and  they
wanted  student opinion  on  students  who  might  be  capable  of'
filling  jobs  as  they  came  in,  so  the   Forestry   Club  handled~
part  of  t1^1l-  employment  situation  by  doing  this.
The man  in  chars-e  of the  employment  agency had  a  card
index  file  and  in  this  file  he  listed  every   possible   candidate
for  a  job  ever\r  springr.     They  g-ot  it  up   during   the  winter.
He  put  on  the-  card  whether  he   was  a   Junior,  Senior,  etc.,
whether  or  not  he   had  any   experience.     He   simply   went
around  to  all  the  boys  and  put  down  all  the  experience  they
had had.    This saved the fa,culty considerable work.    The club
took  particl1.1ar  pains  to  see  that  tile  man  On  the  employment
agenc,v  T`VaS  fairly  responsible  and  did  not  give  prejudiced  re-
ports ant1_ -\vou]d be  reasonably fair.    The jobs were  not turned
over  to  this  employment  agency,  however.    The  men  on  the
faculty  simply  asked  tile  Student  for  all  possible  information
and  hue  gave  thenl  nlOre  information   tllan   they   could   have
g-otten  themselves.     This  man  should  be  a  Senior  or  a  post
graduate.
PROGRAM  FOR  PROFESSIONAL  ETHICS
D.  S.  .Teffers,  Ya,le
Little  llaS  been  Written  Or  Said  uP  tO  the  Present  about  a
definite  cocle  of  ethics  f'or  the  profession  of  forestry,  except
for a  few  sllOrt  articles,  two  Of  Which  are  by  graduates  Of  the
Yale  Sc]1OOl  of  Forestry.     The  reason  for  the  dearth  of  ex-
pressiorl  has  Probably  b-een  due  to the  fact  that a  more  or less
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implied  cotle  existed  and  also  that  the  profession  is  young  in
this  country.    The  opinions  expressed  differ  considerably  as
to  the  cocle,  and  its  need.
The  fir||=,+l  of  the  viewpoints  is  that  a  definite  code  is  need-
ed  which  sIIOllld  COnta,in  Certain  COnCiSe  Statements  aS  tO  the
forester's  relations with  his  brothers  and  to  the  public  in  gen-
eral.    This  code  is  mocleled  more  or  less  on  that  of  the  "Code
f'or  all  eng-ineers"  and  others,  and  contains  many  rules  as  to
fidelity  to  clients,  responsibility  to  the  community  and  com-
pensation  agreements.    It  was  recommended  for  adoption  by
the  Society  of  American  Foresters,  the  official  organ  of  for-
esters in this country.    The most convincing argument for this
written  form  is  the fact that  ideals  are crystallized  by  written
documents,  thus  setting  a  standard.
The other viewpoint is that the profession of forestry does
not  need  a  nlass  of  rules  and  regulations  to  keep  to  the  nar-
row  path,  as  its  ellernieS  are  not  SO  much  those  Who  are Prac-
ticing-  real  forestry  tJut  those  Without,  Who  Seek  tO  discredit
the  i;ro{'ession.    A  plea  is  made  for   freedom   of   expression
amorlg  foresters,  unhampered  bv  rules ;  for  discusson  without
personal  bitterness,  and  for   cu-rbing   extremists,   not  by  set
standards,  but  bv  the  same  act]®on  of  the  majority.     The  basic
rtl
and  underlying-  question  should  be,  "Is  the\ work  for  the pub-
lic  goocl  ore  a.gainst  it?"     The  answer  shows  whethe1-the  ac-
tion  is  etlliCal  from  the  foresterJs  professional  viewpoint.    No
doubt  a  committee  of  honor  composed  of American  Foresters
of  mature  age  would  be  of  great  advantage  in  upholding  the
lligh  Standards  Of  the  PrOf'eSSiOn,  but  they  Should  be  more  of
an  advisory  1,oard  than  a  rules  and  regulation  committee.
J'-Among-  Students,  the  appeal  for  a  definite  code  is  not  so
apparent.    The  unwritten  code  which  every  college  possesses
and  which  we  hear  expressed  as  college  spirit  takes  it  place,
and  this  sll,irit  acts  both  aS  a,   deterrent   and    an    incentive.
Forest  clu1,s  of  the  different   schools    should    engender   the
spirit  of  the  profession  constantly  by  holding forth  that  trust,
camaratlerie   and   co-operation   are  the   ethics   of  men   of  the
forestry  profess]®on.
It  seeillS  tO  me  that  I  may  profitably  present  to  vou  a
written  code  as  it  appeared  in   the    current   number  6f  the
Journal  of American  Forestry,  as  follows :
1.     The f'orester, in his professional work, acts as an agent
or  trustee,  ant-1  will  show  fidelity  to  his  clients.
2.     lie  will  1,e  faithful  to  the  ideal  of  a  reasonable  forest
practice,  as  determined  by  local  collditiOnS.
3.     He  will  inform  a  client  of  any  business  connections,
interests  or  affiliations  which  might  influence  his  judgment  or
impa,-r  the  dil¬,interested  quality  of  his  service.
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4.     For  a  particular  service,  he  will  accept  compensatiollJ
financial  or  otherwise,  from  one  source  only,  and  refuse  com-
missions  or  trade  discounts.
5.     He  should  avoid  controversy  with  clients  regarding
compensatio1`|  ,  SO  far  aS  compatible  with  self-respect  and  the
foresterJs  right  to   rec,eive   reasonable   compensation   for  his
prof'e`ssionall   serl`rices.
6.     Forestry  is  a  profession  and  not  a  trade,  and  charges
should  1,e  based   on  what  the   forester   considers  a   just  ancl
adequate  1-eturn  for  the  ti.me  SPent  and  the  Value  of  the  ser-
vice  rende1-ed,  rather  than  On  the  fillanCial  ability  of  his client.
7.     '1rhe  forester  Will  no+.  associate  himself  with,  or  allow
the  use  of  his  name  by,.  an   enterprise   of   questionable  char-
acter  or  one  that  is  working  against  the  best  interests  of  the
community.
8.     ITe  will  not  resort  to  undignified  or  self-laudatory  ad-
vertising-.     Ilo  lTlaV  State  brieflV  the  lines  of  work  in  which
he  has  had  experi6nce,  and  entimerate   responsible   positions
whicll  he  llas  held  and  give  his  ref'erences.
9.     Tic  will  not  directly,  or  indirectly,  encroach  upon  the
reputatitrm,  prospects,  or  business  of  another  member  of  the
profession.     Ordillarilv  the  inefficient   work   of   another  con-
suiting  forester  should  not  be  criticised  unless  tile  Client  es~
peciallv  calls  for this  information.    Corrupt and  unethical  con-
duct  ii  tile  PrO1-ession,  however,  will  be  exposed  by  the  for-
ester  without  fear  or  favor.
10.     He  will  co-operate  in  upbuilding  the   forestry   prc'-
fession   by   exchanging   general   information   and   experience
with  his  fellow  foresters,  and  by  making  available,  as  soon
as  pra,cticable,  any  technical  discovery  of  value  to  the  science
of  forestry.
T1|lese  items  refer  particularly  to  the  consulting  forester.
However,.  they  are  applicable  to  -a  forester  in  any  line  of  the
forestry  prot-ession.
He   will  fulfill  his    responsibility  to    the    community  by
spreading the  knowledg-e  of' forest  c6nservation  and  its  under-
1ving  pri-nl`iples.
LTncler  this  item  I  have  a  feeling  that  the  members  of the,
I.  A.  F.  C.  have  p]acetl  before  them  a  real  responsibility.     Ill
the  conlmunit}-  from  which  we  came,   in   the   community  in
which  we  live  anci  in  the  community  to  wlliCh  We  expect  tO
go,  whether  as  profess]-onal   foresters,   businessmen  or   what-
ever  our  daily  toil  may  be,  we  should  keep  foremost  the  idea
of forest conservation and its underlying principles.    The great
reformations  whicll  have  been  made in  the  ideals  or  standards
or  ethics  of  the  hll.111an  race  have  been  brought  about  not  by
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a  great  armetl  conflict  of  stupendous   magnitude,   but  by  tile
quiet,   irTISiSten.t   effort  Of'  individuals  wllO    have    a    PaSSiOll  tO
make  an  ideal  life,  and  that  is  the  historv  of  forest  conserva-
tion  in  our  countrv  up  to  the  present  tinie.      If  it  is  to  grow
and  broaden  in  th;  future,  tile  responsibility  for  making  it  re--
alize  that  goal  lies  with  us.
It  is  a  surprise  to many  forest-trained  men  to  lea1-n  thru
experieI]Ce   the  lg-nOranCe    Of  the    Public    generally  on    fores+.
conser\ration  and  the  principles   which   underly.      To   intelli-
gentlv  inform  the  public,  the  forester   or  the   collSerVatiOniSt
mustJnot be  satisfied with  his  I,reparation  until  he  has a thoro
work]-ng  basis  of  what  is  meant  bv  conservation.     The  f'orest
school  studerlt  frequently  has  mad~e  a  broad  generalization  of
conservation,  has  learned  a  great  deal  about  the  technique  of
forestry  and  the  science  as  unde1-lying  it,  but  When  it  comes
to  pres-enting a  plausible  statement  to  an  illquiring  Person,  he
finds  himse.1f hot,elessly  at  a loss.     In  that  field,  then,  it  seems
to  me  the  I.  A. |F.  C.  can  very  well  ftlnCtiOn  in  raising  a  higll
stanclard  and  ca11i11g  upon  allJthe  students  in  forestrv  to  reach
r2
it  as  a  goal.
12.    The  forester  when  in  public  service  will  be  court-
eous,  indllStriOuS,  impartial and  scrupulous.    He will  resist the
misuse or waste of public property.    He will  not permit violla-
tions   of  tlle   law.
Under this item  I wish to say a great deal of what  I  have
to  say  and  then  conclude.    We  have  before  us  in  our  nation
today  an  c,utstanding  examp1¬`  of  the  individual  who  has  not
been   scrupulous   and   impartial.     I  need  not  go   into   details
or call your attention to any specific activity, but  simply make
references  to  the  oil   splattering  which   is  now   goling  on   ill
Washington      Every   student   has   an   cIPPOrtunity   sometime
during  his  ,¬o11ege  career,  with   rare   exceptions,   to   put  into
actual  practice the princip'le  of courteous  and scrupulous  deal-
ing  upon  an  impartial  basis  with  his  fellows.    The  matter  of
student honor is an ideal which  develops very clc,sely with the
ideal  of  public  llOnOr,  business  honor  and  Professional  honor.
The  misllSe  antl  waste   of   public   property   comes  very
closely  to  the  student  life.    The   buildings,   the   campus,  the
equipment  of  our  colleges  where  we  attend  school  is  public
property.     Ir]   mome`|1tS  Of  excitement,   and   When   We   dO   not
take  time  {o  tllink,  there  iS  a  tendency  tO  misuse  Or  Waste  this
property  which  is  in  reality  given  into   our   keeping   by  the
tax-payers  r,I  the  State.    The  attitude  towards  this  standartl
of  ethics  may  well  be  consideretl  by  tile  I.  A.  F.  C.
The  lag,t-  sentence  of'  the  12tll    I,rinCiPle   in  this    writtell
code  str]-kes  me  very  forcibly.     There  is  hardlv  a  student  in
the  forestry  schools  who  expects  to  earn  a  livelihood  but  that
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will  be  called  upon  to  uphold  the  law,  either  in  an  executive
position  or  tllC  representative  Of  a  company  Or  a  Citizen  en-
gaged  in  pri\-ate  business.    Tlle  American  public  must  learn
that  law  is  law.  and  the  sooner  tile  Student  learns  that  law  is
law  the  mc,re  dearly  will  the  public  learn  it  because  we  are
becoming  an  eti_ucated  natiol1,  Or  I   better  say   the  nation  is
fo11owi1~!g the  lead  of  the  educated  men.     \JVllen  I  discuss  law,
I  do  not  refer  to  blind  adoration  of  an  individual  whose  die:
tum  becomes  our  mode  of  action.    We  want  nothing  bureau-
cratic  and,  by  the  way,  bureaucracy  can  exist  alld  does  exist
as  nluCh  ]'n  a  Pri\,late  company  aS  in  a  government.    Some  of
you  untloubtedly  will  be  called  upon  to  interpret  and  admin-
ister  the  regulations  of  the  g-overnment  or  the  state  bv  which
you  are  emplo}Ted.     If  perchance  an  irate  state  se11atO~r  comes
irlto  your  office  and  commences  to  berate  law  in  general,  antl
partial,1.1ar1.v  the  regulations  of  the  Secretarv  of' Agriculture  orrl
the  State  Forester  as  being  partial,  alld  your  administration
of  them  as  beirl2C>O-  favorable  to  the  men  with  money,  it  will  be
impossible  for  you  to  suddenly  rise  to  a  position  of  a  high
standard  and  meet  his  argument.     It  is  then  that  the  individ-
ual  is  called  upon  to  look  back  over  his  life  and  his  student
days  and  re\,riew  very  quickly  how  he  has  stood  the  test  of
loyalty  to  law.    To  put  it  another  way,  if  I  look  back  over
my  life  and  realize  that   here  alld   there  I   violated  the  law,
that  I:  winkcll  at  \,-iolations  of  the  law,  that  I  did  not  present
all  the  facts  in  my  possession  to  the  prosecuting  authority,  I
cannot  then  forcefully  and  conclusively  def'end  the  regulation
c,I the  Secretary  of Agriculture  or  of  any  administration  of  it.
Only  gradually  thruout  the  years  by  consistently  following  a`
prillCiDle  of  absolute  obedience  to  law  and  regards  for  vesteclL
authoiity  c`an  any  student,  or  any  individual  in  fact,  hope  to
succcss±-ullv  arid  impartially  administer  tile  regulations  of  an
organizatio-n.     you  may  be  called  upon  as  the  representative
of'  a  lull.1ber  COmr,any  scouting-  OVer  the  territory  for  timber
subject  to  purchase,  to   face   the   temptation,--I   mean  real
temptatiorl,, antl  I use the word advisably-of accepting a bribe
from  the  ir-JdiVidual  deSirillg  tO  Sell  a  piece  of  timber  to  your
company.    Standards  of  ethics  cannot  be  made  quickly  under
sucll   CO-11ditiO]1S.
Again  yollc  rllay  be  Called  upon  as  the  representative  of  a
company  to  face the  tax commission  and give an  honest  state-
mellt  Of  exact  COnditiOnS  and  Present  your  arg-ument  tO  Win
app1-orra1.     There  ]®s  such  a  thing  as  the  adroit  use  of  words`,
aIld  the  Withholding-  of  the  facts,  wlliCh  While  not  a  violation
of  the  letter  of  the  law  are   nevertlleless   a   violation   of'  the
spirit  of the  law,  and  find  expression  in  tlle term  law  standard
of   ethic`s.
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\JVhat  I  n1.Can  iS  that  in  the  Student   days  an   individual
must  commence  to  build  on  a  firm  foundation  that  standard
of  ethics  in  1,raCtiCe  by  Which  he  intends  tO  be  g-uided  in  his
later  vears.     If  his  standard  is  not  placed  high,  he  must  ex-
pect t-o be  g-uided bv  a  low standard  which  will  unfortunately
handicap  him  from -dealing with  some  of  the  severe  problem-s
he  is  called  upon  to  solve  in  later  life.
It  is  so  easy  in  our  day  to   criticize.     It  is   so  easy  to
tear dolwn.    It is  so  easy to work  with  a  small  group  for  spe-
cial  favors.     Tllat  iS  COmmOll  in  COllege  lif'e.  and  in  life  out  o£
college.    As  was  expressed  in  the  article  referred  to,  a  high
standard  ot-  ethics  demands  tllat  everyone  work COnStruCtiVelv
and  not   destructively,   or  work   for  the   cc,mmon   good   and
not  against  it.   The  ideal  of  the  Forest  Service  is  ttthe  great-
est  a-ot,t_-1  for  tlle  greatest  number  in   the  long   run."      Some-
times  it  is  necessary  to  tear  down,  but   we  must   never  tear
down  u111ess we  build  deeper and  broader  and {higher  than be-
fore.     Nothing  is  finer  in  an  institution   or  in   life   than  an
individual  or  group  of  individuals  motivated  by  a  high  stan-
dard  of ethics  and  continually  working  for  the  common  good
of  the  community,  the  state  and  the  nation.
Our profession  is judged  by  each  of' us  just as our  school
1:Sei:i?1ggedhi:ySCeh:OCohl.OfTi£-e  sFuvdeernytsdeolfeglaotvle,aheSrteatteOde¥IlieSgreeParree-
representing  their  school.    These  delegates   will   go   back  to
their  various  institutior,.s  and  rate  Iowa  State  as  a,  fine  buncll
of `fellows  or a  1,unch  of  roughnecks,  or very courteous  or  not
very  thoug11tfu1,  and  a  variety  of  other  expressions  which  I~
might  us;  the  faculty,  the  student  life  and  the  aims  of  each
of  the  schools  iis  on  parade,  not  literally,  and  yet  in  reality
each  schc,ol  hour  by  hour,  as  we  meet  here  is  being  paraded
before  all  of'  us.     It  seems  reasonable'  to  me  then  for  each  of
us  to  ask  the  question,  How  am  I   representing   mv  school?
and  if  that  does  not  strike  close  to  the  standard  of Jethics  by
which  I  am g-uided  in  my thought, my speech and my actions.,
then  I  ha`Te  missed  the  ideal  of  this  subject.
In  the  illustration  of  summer  employment,  each  of you,  I
think,  will  catch  the   sis-nificance  of   my   statement.     Every
student  who  is  employed  for  the   summer   takes   back  to  the
group  his  impressions  of  each  of  the  schools  as  he  got  them
from  the  men  with  whom   he   c'ame  in   contact.    That  is  the
reason  why  r]1en  Cllange  SChOOls  frequently  because  they  feel
that  some  otller  SCllOOl  is  better.     That  conclusion  is  reached
very  largely  by  the  impression  made  in  the  summer  on  the
part  of'  the  s1.-udent  from  the  other  school.     I  urg-e  upon  you
then,  men, to maintain  a higll  Standard  Of  ethics  in every field
illtO  WhiC'h  yrJll  t`CJrO,  and  always  keep  that standard  before  you.
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Lastl.v,  let  nle  SaV  briefly  tllat  We  are  COlleg-e  men.    Peo-
r|
plc  expect  something  differeLt  from  us.    Tllat  does  not  mean
that  we  are  above  anyone  else  or  below  anyolle  else  who  is
sane,  sincere,  reasonable  and  charitable.    But we  are  expected
to  do  thing-s  clifferently.    Let  us  do  them  then  and  be  guided
always  1,,v  a  higll  Standard  Of  Professional  ethics.
AN  IDEAL  YEARIJY  PROGRAM  FOR  A
FORESTRY  CLUB
Gilbert  M.  Orr,  Washington
Fe11o\,v  foresters,.  esteemed  faculty  members,  and  friends.
Tile  LTni`rersit.y  of  VI''ashillg-ton  extends  tO  you  its  heart-
iest  greetillgs,  and  wishes  vow  the   best   kind  of   success  in
carrying  oil  the  greatest  fOfeStry   COnVentiOn   Of  fOreStl   Clubs
that  ]1aS  ever  been  held.     I,Ve  come  to  co-operate  and  assist
you  in  every  \vav.    _In  my  ideal  plan  I  ha\Te  copied  f'rOm  Cer~
tain  other  illStit-uJtion5  as  well  as  our  own.     In  speaking of  an
Ideal  Yearl.v  Program  for  a  Forestry  Club,  I  will  have  to  be-
gin  with  tile  Very  first   day   WhiCll  iS   commonly   known  as
registration  day     Two  men  previouslv  chosen  should  arrive
a  day  or  two  aarly,  I  say  two  men,  because  we  want  to  be
certain  that  one  is  tllere.
These   men   preferably    should    be    upper-classmen    and
should   extelld   greetings  -tO   all   the   incoming`  foresters   and
assist  them  in  every  way.     They  should  endeavor  to  make
the  newcomers  feel  at  home,  and  by  all  means  get  the  new
men  acquainted  with   older  me,n  of  the   Cclllege.     The   new-
comers  should  be  told  olf  the  Forestry  Club  and  its  advant-
ages  to  them.     If  they   desire.  to  become   a  member  collect
the  dues,  and  tell  them  when  the  meetings  are  to  be  held.
It  might  be  a  little  early  to  collelct  the  dues,  but  we  have
found  it  the  best time  as  all  the  bc,ys  have  money  at  the  first
of  the  year.    To  start  things  off  properly  there  should  be  a
snappy meeting and smoker the first week, with all the faculty
members  present,  who  are  best  fitted  tc'  tell  of  the  activities
of  the  club.
The  old  members  should  be  prepared  to  tell  of  their  ex-
periences   during  the  past  vacation   and  bring  with  them   a
general  atmosphere  of  friendliness,  for  the  purpose  of  getting
acquainted  with  the  new  men.     It  would  be  nice  to  have  a
peppy orchestra tc, cheer the  boys,  followed by  some  real  live-
ly  bolxing and  wrestling matches.
One  good  stunt  if  possible,   an   original   one,   should  be
worked  up.    At  this  meeting  feed  the  boys  some  cider  and
doughnuts  and  if  it  is  permissable  provide  smokes  and  the
boys  will  want  tc'  come  out  to  the  meetings.    This  does  not
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mean   that   smokes   and   eats   should   be   provided   at   every
meeting.
Two weeks from the first meeting there should be a camp
fire meeting or barbelcue where  some good  fresh  roasted wein-
ers,   baked  beans,   buns,   hot  coffee   and   plenty   of  juicy   red
apples  can  be  had  and  alsc,  some  good  yams  told  by  the  ex-
perienced   men   of  the   club.     The   frosh   should   be   initiated
at  this  meeting,  and  if  you  have  a  forest  club  pin  put  it  on
them  and  let  them  kllOW  that  they  have  become  One  Of  the
bunch, in  name,  if not  in  experience.    Washington  has  a  little
pin  which  is  the  cross  section  of a  lc,g and  it  is  a  very  unique
emblem,  our  foresters  are  proud  to  wear  it.     The  meetings
for  an  ideal  yearly  program  should  be  held  every  two  weeks
or twice  a  month.    Our  meetings  are  held  every  other  Wed-
nesday  from  7:30  tc'  10  o'clolck.     Occasionally  the  orchestra
opens  the  program,  followed  by  the  business  meeting  which
includes  committee  reports  and  appointing  men  on  the  var-
ious  committees.     The  flollowing  committees  may  be  filled:
the  Program  Committee,  Sc'cial  Committee,  Pin  Committee,
and  the  Frosh  Vigilance  Committee,  Yell  leader  for  the  all-
university  assemblies  etc.    The  executives  of  the  club  should
aim  to  get  the  co-operation  of  every  member  in  the  club  by
getting  them  to  participate  in  some  activity  in  the  club.   The
principle  speaker`of  the  evening  delivers   his  address.     The
speakers  shc'uld  be  obtained  from  the  many  fields  of  forestry
such  as  Forest  Servi,ce  officials-national  park  officials-1og-
ging engineers-1ogging superintendents-milling and market-
ing   experts-shingle   manufacturers-woold   pulp   experts-
wood  preservatic'n  experts  and  occationally  speakers  on  allied
subjects such as  Geology,  Botany, Forestry  Pathology.   Many
of  these  lectures  should  be  illustrated  with  movies  or  slides
when  available.     The  meetings  of  an  ideal  yearly  program
should  adjourn  with  songs  or yells.    It  often  adds  to  the  pep
of  the  meetings  to  give  a  yell  fclr  the  principle  speakers,  and
it  certainly  makes  them  feel  good.    In  thanking  a  speaker  it
is  well  for  the  clubJs  members  to  rise,  this  also  has  its  effect
upon  the  speaker,  and  he  will  invariably  carry  away  a  good
impression  c,I  the  club.     In  order  to  get  a  large  turnout  of
the  club  members,  all  meetings  should  be  properly  announced
ill  the  COllege  paper,   publications,  or  on  the  bulletin  board.
Our  Cc,llege of Forestry  Slchool  year is  divided  into  three
quarters,  the  autumn,  winter,  and  spring;  and  each  quarter
a,I  the  ideal  yearly  program  should  have  a  big  social  event.
Duririg  the   winter   quarter   the   short   course   111en   assemble
from  the  woods  and  are  greeted  at  a  big  Forester's  P,anquet
which  is  well  attended  bv  the  alumni.J
80                   THE    AMES    FORESTER
In  the  spring  quarter  it  might  be  a  good  idea  to  hold  a
big  annual   hc'edown,   dance   and   picnic.     Forest   Club   trips
should be encouraged to points  of interest where  the  students
may  study  the  whole  field  of  forestry  from  the  pebbles  along
the road to the sustained yield system  of Forest  Management.
E,very   other   year   the   foresters   of   Washington   in   co-
o'peration  with  the  engineers  put  on  a  big  open  house  in  the
Spring quarter,  showing  the  various  lines  of  work  carried  on
by   each  college,   demonstrated  with   miniature   exhibits   and
laboratory   specimens   previously   collected   in   the   field,   for
D'endrology,  Technolclgy,  and  Pathology.    There  were  from
ten  to  fifteen  thousand  visitors  at  the  last  open  house.    The
foresters  are to be  commended  for their  success,  as  they  have
always  won  first  place  with  the  exception  of  o'ne  year,  and
that was at the beginning of the world war when the chemists
tied  us  for  the  first  honor.    The  competition  this  year  will
be very keen.
Olne  of  the  main  activities  of  an  ideal  yearly  program
should be the  publication  a,I a  Florest  Club  annual  or  quarter-
ly.    The  publication  would  provide  a  valuable  business  and
editorial  experience  for  the  club  members.    It  would  have  a
great  deal  to  do  with  bringing  the  leaders  and  practical  man
of  the  industry  into  ,closer  touch  with  the  younger  men  a,I
the  profession.    The  articles  should  be  of  a  technical  r]ature,
and  of  a  variety  such  as  in  the  Gopher  Pevy,  an  annual  put
ollt  by  the  University  of  Minnesota.
The articles should be written by men high up in the  prc'-
fession,  and  by  faculty  members,  who  specialize  along  par-
ticular  lines  and  last  but  not  least,  original  research  articles
by  the  students  themselves.    Photographs  of  the  club  should
be  taken  each year  for the  annual  publications  of  the  colleges
or University.
In an ideal yearly pro'gram it might be well to have a pic-
ture  album  located  in  Forestry  College  library,  showing  pic-
tures of the boys at work during the summer.    It woulll  be  a
good idea to keep a scrap-book in the library which wou-ld  tell
of  the  success  c'f  the  foresters  in  the  various  activities  in  the
college  and  field.
The  club  should  encourage  athletics  and  if  it  is  possible
organize teams, for there is nothing so thrilling as competitio]l.
In  the  all  university  assemblies  a  special  reserved  sectioI]
`f`:hould  be  set  aside  for  the  I'OreSterS,  Where  they  may  Sit  tC'-
gther  in  a  body  and  give  their  yells.    In  an  ideal  yearly  p1-O-
gram  the  foresters  should  always  aim  for leo-operation  with  a
desire to hang together like a happy family.
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ALU_\[NI  ADVISORY  BOARD-OPEN  DISCUSSION
I_Cad  By  D.  S.  Jeffers,  Yale
Yale  has  an  alumni  advisor  elected  according  to  1-egular
constitution manner.    The Alumni Advisory  Board  is very ac-
tive.    They  are  elected  to  serve  for  a  term  of  years  meeting
at  regular  intervals,  and  representing the  alumni  in  the  activ-
ities  of the  academic  year.    It  seems  to  me  it  might  also  well
be  the  Senic'r  Advisory  Board.     It  would  make  their  college
mean  more and  the  campus  mean  more  to  the  state  and  more
to  the  forestry  prolfeSSiOn.
As a theoretical illustration :    O'ne man gets in touch with
another man during summer employment.    He thinks  in  some
other  school   they   are   offeririg   something  whilch   he   doesnJt
have.    Is  there  any  reason  why  those  comparisons  should  not
be  capitalized  to  the  value  of  the  school?
Clark:   (Minn.) :     I  would  like  to  say  a  word  reg>arding
the  Faculty  or alumni  members  a,I  the  Forestry  Club.    There
may  be  a  time  when  for  the  assistance  of  your  club  you  will
need  money  from  your  alumni  members.    We  are  appreciat-
ing that this year.   And as a fellow says, the way to get money
out  of  a  man  is  to  feed  him  first.    Feed  them  stuff  that  you
are  gc,ing  in  the  right  channels.    We  put  it  up  to  our  alumni
this year to  help us out.    They wanted  to know why we  were
in  the  hole
The  Eel-lows  who  come  in  this  year  or  year  after  may  be
a  good bunch land have  a  lot  of pep  and next year  they  might
be  a  dead  bunch  and  let  things  go  to  pieces  and  there  wc,uld
be  a  lot  of  debts  contralcted.
The  alumni  members  or  a  committee  can  take  care  of
such  things  as  that.    They  could  watch  the  club  closely  and
tell  when  they  are  going  behind.
Orr   (Washington) :     What  authority   does  the   Alumni
Advisory  Bc,ard  have  ill  the  Club  other  than  looking  after  the
finances?    This is a very touching and vital  subject which you
have  brought  up  and  I  have  apprelciated  it.    I  want  to  know
what  authority  you  are  going  to  give  that  Alumni  Board.
Jeffers  (Yale) :    It  seems  to  me  that  any  Forestry  Club
might  suggest to the  departmellt  the  Alumni  Advisory  Bo'ard
and  provide  for  its  continuance  through  election  every  year.
The  Alumni  Advisory  Board  should  be  so  selected  that  the
members  can  get  together.    By  correspondence  with  the  club
or Head o'f Department they  may  suggest concerning  policies,
changes  in  the   courses  of  study,  better  schemes   of  putting-
the   stchool  before   possible   Forestry   students.     The   Alumni
would work  in  the  school  in  different  ways  than  the  students
in  the   school   and   alsc'  differently  from   the   faculty.     Their
viewpoint  ought  to  be  made  effective  in  some  way.
82                    THE    AMES    FORESTER
The  Senior  Advisory  Board  migllt  give  the  Sum  total  of
the  experience  of  the  students,.      An    example   may    suffice.
"During  the  3  years  I  have  been  in  this  school   (I.  S.  C.),  I
have  been  out  during  the  summer  time  alld  met  C'ther  For-
estry  students.    Some  feel  they  are  poorly  equipped  for  tele-
phone  engineering.    Others  feel  very  well  equipped  in  men-
suration.     Other  men  knew  what  silvicultural  terms  meant.
O\ther  men  knew  tile  names  Of  the  trees  and  Characteristics
of  them  and  I  had  to,  learn  them.    Let  the  teaching  staff  get
the  advantage  of  it.     Because  as  alumni,  fellows,  the  school
made  a  lcontributic,n  to  our  life,  gave  us  something."
I  think  there  may  be  room  for  something  of  that  sort  in
every   school   and  would   like  to  have   the  viewpoint   of   the
delegates.
The  Constitution of the International Association  of Forestry
Clubs
(As  amended  at  Ames,  Iowa,  March  8,  1924).
ARTICLE  I         Name.
The name of this orgalliZatiOn  Shall  be,  "The  Internation-
al  Association  of  Forestry  Clubs."
ARTICLIE  II        Object.
The  object  of  this  association  shall  be  to  create  ]®nterest
in  scientific forestry, and tc, encourage  good  fellowship  among
the  students  of  the  different  forestry  schools.
ARTICLE  Ill      Mlembership.
Section   1.     Any  forestry  lclub   of  a  professional  ft~JreStry
school   shall   be   eligible   for   membership   in   this   associatic'11
upon  approval  of  every  member  club  of  the  association.
Section  2.     Any   forestry   club   desiring   memberS`,hip   ill.
this  association  will  submit  their  application  in  written  fc'rm
to   the   president   of   the   president   club   three   motlt1~ls   prior
to  the  convention.
Section  3.    Approved  forestry  club  to  have  full  member-
ship upon payment of the initiation fee to the Treasurer of the
Association.
ARTICLE  IV      Officers.
Section   1.     The  offi,cers  of  the  Association  shall  be:
a.     President,  elected  from  the  President  Club.
b.     Vice-presidents,  one  elected  from  each  club.
c.     Secretary  and  Treasurer,  elected  from  the  President
Club
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ARTICLE  V        Duties  of  Officers.
Section   1.     The  duties  of  the  presidellt  Shall  be:
a.     To  preside  at  all  meetings  c,I  the Associatioll.
b.    To   appoint  committees.
c.    To notify the selcretary of all  meetings  so that lie  may
send  out  notices  of  the  same.
d.     Tol receive  and  fc'rward  all  material  of  the  association`
that  is  intended  for  publication.
e.     To  circulate  applicants'  petitions  for  membership  in
this   association,   among   the   member   clubs   for   ap-
prova1.
I.      To  perfc,rm  all   other   duties   executive   Or  Otherwise
that  necessity  calls  for.
Selction  2.     The  duties  of  the  Vice-president  shall  be:
a.     To  act  as  representative  of  the  local  club.
b.     To   notify   the   president   of   the    association    of    his
election.
c.    To  compile  a  report  of  the  activities  of  the  club  and
send the  same before  May  lst  each  year  to  the  Secre-
tary  and  Treasurer  of  the  Assolciation.
d.     The  Vice-president   of  the  president  club   shall   pre-
side  at  meetings  in  the  absence  of  the   president  of
the  associatic,n.
e.     In  event  of  the  absence  of  both  the  president  of  the
association  and  vice-president  of  the  president  club,
the   presiding   officer   shall   be   the   vice-president   of
the   association   representing   the   club   of   the   school
of  which  the  meeting  is  held.
Section  3.     The  duties  of  the   Secretary-Treasurer  shall
be..
a.     To  keep  the  minutes  of  all  meetings  of  the  assc'cia-
tion   and   to   conduct   all   correspondence   relative   to
the  business  of  the  association.
b.     To  re,ceive  and  have  custody  of all  mclney  paid  to  the
Associatigrn.
c.     To  keep  a  careful  record  of  all  receipts  and  expend-
itures  and  to  notify  each  club  of  its  financial  stand-
ing  in  the  Association.
d.    To  make  a  report  at  each  meeting  and  tc'  send,  be-
fore  November  lst  of  each  year,  news  letters  consist-
ing  of  a  record  of  the  a,ctivities  of  each  club.
The  President  C'1ub  shall  be  elected  at  each  meeting  by
ARTICLE  VI      Election  of  Plrelsident  Club.
a  majority  of  votes  cast  by  delegates  and  by  proxy  at  the
meeting.      (At   the   192.4   meeting  the   election   was   delayed
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until  1926  when  the  club  which  is  nc,w  president  will  initiate
action  among  the   member  clubs   leading  to   the   election  of
the  president  club  for  1927).
ARTICLE  VII    Electiom  of  Officers.
Section  1.     The   President   of   the   Association   shall   be
elelcted by the  President  Club  at the first meeting  of that  club
held  after  the  meeting  of  the  Association.
Section  2.    The  Vice-presidents  c,I  the  Association  shall
be  elected  by  their  respective  clubs   at  the  first  meeting  of
the  clubs  after  the  last  meeting  of  the  Association.
Section  3.    The   Secretary-treasurer   of   the   Association
shall  be  elected  by  the  President  Club  at  the  first  meeting  of
that  club  after  the  last  meeting  of  the  Association.
ARTICLE  VIII   Tenure  of  Office.
Elected  officers  to  hc,1d  office  until  the  next  meeting  of
the  Association  has  been  held.
ARTICLE  IX      Privileges of Membership.
Each club upon payment of all money due the Association
shall  be  entitled  to  one  vote  either  by  delegate  or  proxy,  on
any   subject  which   may   prc'perly   come  before   the   meeting.
A  majority  vote  rules.
ARTICLE  X        Meetings.
Section  1.     National  Meetings.
a.    To be  held  every  third year.    The  policy  of the  Asso-
ciation  shall  be  to  alternate  meetings  between   East
and  West.
b.     The  time  and  plalce  of  meetings  is  to  be  left  to  the
discretion  of  the  President  c,I  the  Association.
Section  2.     Sectional  Meetings.
a.     Consisting  of  three  or  more   clubs---may  be  held   an-
nually  if  they  so  desire.    Proceedings  of  the  minutes
to be forwarded to each member club of the I. A.  F.  C.
ARTICLE  XI      Dues.
Sectic'n   1.     An  initiation  fee  of $5.00  shall  be  paid  to  the
Secretary-Treasurer.
Section  2.     E,ach  club  shall  pay $4.00 annual  dues.
ARTICLE  XII    Amendments.
This   constitution   may  be   amended   by   a   tllree-q-i-1arterS
vote .of the  clubs  represented  at  the  meeting.
